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Section 1: The College of Wooster’s Annual Security Report 
 

About The College of Wooster and the City of Wooster Community 
The College of Wooster is a coeducational institution founded in 1866. It occupies 
approximately 240 acres of privately owned land in Wooster, Ohio. There were approximately 
1,891 undergraduate students enrolled for the 2022-2023 academic year with approximately 99 
percent of the students living in College-owned housing. The City of Wooster, located 
approximately 50 miles from Cleveland and 35 miles from Akron, is a vibrant community of 
30,000 with a strong, diversified economy, a downtown full of great restaurants and shops, and 
easy access to outdoor recreation opportunities. While our community is safe, crime is a reality 
at The College of Wooster and in the City of Wooster. 
 

Why the College Publishes an Annual Security Report 
The purpose of this publication is to: 
 Provide The College of Wooster community with an overview of the Campus Safety 



 

mailto:cow-security@wooster.edu
mailto:atracey@wooster.edu
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Role, Training, Authority, and Jurisdiction of Security Personnel 
Campus Safety is the College department most directly responsible for campus safety and 
security.  Its mission is to “promote and preserve the security and safety of The College of 
Wooster community. We will provide an ethical, people-oriented work environment where 
everyone may enjoy their community, utilize their talents, respect one another and grow as 
individuals.” The Department of Campus Safety and Emergency Management is comprised of a 
Director and consists of two sub-departments:  Campus Safety and Campus Access.  Campus 
Safety is comprised of an Assistant Director, 2 Supervisor, 6 full-time officers, 1 part-time 
officer, full-time dispatchers, and 8 student security officers. Campus Access consists of an 
Assistant Director, Access Specialist, and a Locksmith.  All full-time officers have completed 
specialized security training and complete yearly training seminars. Campus Safety officers are 
uniformed security officers who patrol the campus 24 hours a day by cruiser, bicycle, golf cart, 
and/or on foot; they are unsworn officers which means they can enforce College policies, but 
they do not have the authority to make an arrest. Officers remain in contact by radio with each 
other and/or the College’s 24-hour staffed dispatch center. Officers also are in direct radio 
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Working Relationship with Local, State, and Federal Law Enforcement Agencies 
The College of Wooster sits within the city corporation limits and jurisdiction of the City of 
Wooster Police Department. The Wooster Police Department provides all law enforcement 
services for The College of Wooster. When a College of Wooster student is involved in an off-
campus offense, Campus Safety officers may assist with the investigation in cooperation with 

https://scotweb.wooster.edu/
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Campus Climate Notifications Each Month and Each Semester 



https://inside.wooster.edu/safety/
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Campus Boundaries | Geographical Maps for Clery Reporting 
 
Map of the immediate campus boundaries Map of college property not adjacent to 

campus 

 
 

 

 

Policy Concerning Student Behavior on Campus 
Students and student organizations must not engage in behavior that threatens the safety, 
security or functioning of the College, the safety and security of its members, or the safety and 
security of others. Disorderly conduct is the unreasonable or reckless behavior by an individual 
or group that creates a potentially unsafe situation for members of the community or damages 
property; disrupts the peace or interferes with the normal operation of the College or College 
sponsored events; and/or infringes on the rights of others. Disorderly conduct includes, but is 
not limited to: 

 Providing false information or failing to provide information to staff, interfering with staff 
while they are performing their duties, or being uncooperative. 

 Being verbally o2(u)-2o
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 No student shall take any action which intentionally interferes with or disrupts normal 
college and/or college sponsored activities including, but not limited to teaching, service, 
research, or administration. 

 Use restrooms or locker rooms in an inappropriate manner. 
 Unnecessarily extend a confrontation or disrupt a confrontation of another student by 

police or staff. 
 Create, participate in, or contribute to a community disturbance. A community 

disturbance encompasses a wide range of behaviors. Such incidents can include 
harmful or destructive conduct including violence, damage to or destruction of property, 
blocking si
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day using exterior door card readers or assigned exterior door keys where applicable. Residents 
are responsible for their guests in a residential unit and should take responsible precautions to 
guarantee the security of other students living in the unit. Students may not have the key(s) or 
swipe access to their student room or residential unit duplicated or permit another individual to 
use one’s key(s) or card key. Students may not access buildings and other College facilities 
after closing hours (hours vary per building or space). Should a student have permission to 
access a building or space after closing hours, Campus Safety should be contacted to grant 
access. Students granted access to a space after closing hours are not permitted to bring other 
students into the space unless they have been given written permission by a member of the 
College staff. 
 

Roof, Attic, and Basement Access 
Students are not permitted on roofs except as necessary for emergency evacuation. Students 
may not use attic spaces in their residential spaces without permission from Residence Life. 
Basement access is permitted for the purpose of using laundry facilities. Students may not 
utilize basement space for social activities, storage, or as a living space. 
 

Lounge Space 
Students are strongly encouraged to utilize lounge spaces to socialize, complete homework, 
hold meetings etc. However, lounge spaces may not be utilized for the purpose of sleeping or 
holding “sleepovers.” Students needing immediate assistance locating a place to sleep outside 
of their assigned residential space should contact Residence Life or Campus Safety. 
 

Security Considerations Used in the Maintenance of Campus Facilities 
Employees who maintain campus facilities have general access to public spaces within on- 
campus student housing facilities.  Residence Life staff, Campus Safety, Facilities, and 
Custodial Services personnel are able to swipe into student rooms. If vendors from outside the 
College are on campus to perform maintenance work, they are accompanied by an employee of 
the College’s Facilities Department. 

Section IV: Reporting Crimes or Other Emergencies On Campus 
 

Persons/Organizations To Whom Criminal Activity Should be Reported 
The College of Wooster encourages all campus community members and visitors to campus to 
report all crimes and suspicious conditions in a timely manner. 

 Call Campus Safety at (330) 287-3333 for emergencies and (330) 263-2590 for non-
emergencies. 

 Community members may also contact the Wooster Police Department to report 
criminal activity at (330) 287-5702. 

 
Telephone calls received by Campus Safety are recorded for documentation and investigative 
purposes.  Dispatchers are on duty at these phone numbers 24 hours a day every day of the 
year.  Campus Safety, located in the Slater/Culbertson Complex, is also open 24 hours/7 days 
per week for anyone to report a crime (or other concerns) in person. 
 
Outside blue light and courtesy telephones on campus connect immediately to Campus Safety 
by pushing the “Emergency” button. Dialing 9-1-1 from any campus phone will summon 
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emergency assistance from the Wooster Police Department or Fire Department.  In response to 
a report, Campus Safety will take the required action, dispatching (an) officer(s) to the scene or 
informing the caller of the methods to file a report. 
 
Officers detail significant campus incidents via a report that is maintained on file and is typically 
forwarded to the Dean of Students Office and other College offices that are deemed appropriate 
to respond. Campus Safety highly encourages the prompt reporting of all criminal offenses to 
aid in the College’s decision to issue emergency notifications or timely warnings – as required 
and for the annual crime statistics compilation and disclosure. 
 

Online Reporting Forms 
The College has many ways in which members of the campus community can report issues of 
concern or can seek help for themselves or others one of which is the Get Help – File a Report 
webpage. Any member of the campus or general community can file reports online for the 
following concerns:  
 

Discriminatory and Bias-Related Harassment 
This form is e-signed to provide College of Wooster students, staff, faculty, visitors, vendors, or 
others with an online method to report specific information related to alleged incidents of 
discriminatory and bias-related harassment.  Submissions are anonymous unless identifying 
information is provided in the report. Reports go directly to the College's Bias Incident Response 
Team (BIRT) for further action. If you have questions or need assistance, please contact the 
Dean of Students Office at 330-263-2545. 
 File a report of Discriminatory and Bias-Related Harassment 
 Read The College of Wooster’s Policy Prohibiting Discrimination and Harassment 
 View the reporting form 

 

Sexual Misconduct, Harassment, Relationship Violence, and Stalking 
This form is designed to provide College of Wooster students, staff, faculty, visitors, vendors, or 
others with an online method to report specific information related to alleged incidents of sex or 
gender-based harassment, sexual misconduct, or retaliation. If your safety is at risk, please call 
9-1-1! Submissions are anonymous unless identifying information is provided in the report. 
Reports go directly to the College's Title IX Coordinator, Chelsea Polly (330-263-2350), for 
further action.  

 Read more about the College’s policy on discrimination and sexual misconduct 
 File a report of 

https://inside.wooster.edu/get-help/
https://inside.wooster.edu/title-ix/harassment/
https://livewooster.sharepoint.com/sites/Human-Resources-InsideDocuments/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FHuman%2DResources%2DInsideDocuments%2FShared%20Documents%2FInsideContent%2Ffiles%2FPolices%20%26%20Procedures%2FPolicy%20Prohibiting%20Discrimination%20%26%20Harassment%20Policy%2Epdf&parent=%2Fsites%2FHuman%2DResources%2DInsideDocuments%2FShared%20Documents%2FInsideContent%2Ffiles%2FPolices%20%26%20Procedures&p=true&ga=1
https://cm.maxient.com/reportingform.php?Collegeof91����&layout_id=60
https://livewooster.sharepoint.com/sites/Human-Resources-InsideDocuments/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FHuman%2DResources%2DInsideDocuments%2FShared%20Documents%2FInsideContent%2Ffiles%2FPolices%20%26%20Procedures%2FInterim%20Anti%2DSexual%20Harassment%20Policy2024%2Epdf&parent=%2Fsites%2FHuman%2DResources%2DInsideDocuments%2FShared%20Documents%2FInsideContent%2Ffiles%2FPolices%20%26%20Procedures&p=true&ga=1
https://cm.maxient.com/reportingform.php?Collegeof91����&layout_id=20
https://cm.maxient.com/reportingform.php?Collegeof91����&layout_id=20
https://codes.ohio.gov/ohio-revised-code/section-3719.011


https://inside.wooster.edu/student-rights/anti-hazing-policy/
https://inside.wooster.edu/student-rights/hazing/
https://cm.maxient.com/reportingform.php?Collegeof91����&layout_id=21
https://cm.maxient.com/reportingform.php?Collegeof91����&layout_id=22
https://www.wooster.edu/info/get-help/medical/
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While the College has identified numerous CSAs the College, we officially designated the 
following offices as places where campus community members should report crimes. 
 
Official     Contact Information   Phone Number 
Department of Campus Safety Culbertson/Slater 102   330-263-2590  
Campus Safety Emergency Line Culbertson/Slater 102   330-287-3333 
Vice President for Student Affairs Lowry Center 233   330-263-2625 
Dean of Students Office  Lowry Center 217   330-263-2625 
Director of Human Resources Service Center    330-263-2016  
Civil Rights/Title IX Coordinator Student Wellness Center 211  330-263-2350 
Student Engagement Office  Lowry Center 235   330-263-2559 
Office of Residential Life  Lowry Center 210   330-263-2021 
          (including all RAs and professional staff) 

 

Confidentiality and Privacy of Reporting 
College of Wooster officials, depending on their roles at the College, have varying reporting 
responsibilities and abilities to maintain confidentiality.  In order to make informed choices, one 
should be aware of confidentiality and mandatory reporting requirements when consulting 
campus resources. On campus, some resources may maintain confidentiality, offering options 
and advice without any obligation to inform an outside agency or individual unless you have 
requested information to be shared. Other resources exist for you to report crimes and policy 
violations, and these resources will act when you report victimization to them. 
 
The following describes the three reporting options at The College of Wooster: 
 

Anonymous Reporting (licensed counselors and pastoral care) 
If a reporting party would like the details of an incident to be kept anonymous (no personally 
identifiable information to be shared), the reporting party may speak with licensed counselors in 
the Longbrake Student Wellness Center; off-campus local rape crisis counselors, domestic 
violence resources, local or state assistance agencies; or on- or off-campus members of the 
clergy/chaplains (pastoral) who will maintain confidentiality except in extreme cases of 
immediacy of threat or danger or abuse of a minor. Campus counselors and/or the Employee 
Assistance Program are available to help free of charge and can be seen on an emergency 
basis. College of Wooster employees to whom anonymous reports can be made will submit 
anonymous statistical information for Clery Act purposes unless they believe it would be 
harmful to the victim. 
 

Private Reporting 
Complainants are encouraged to speak to College of Wooster officials, such as the Title IX 
Coordinator, Dean of Students Staff, Campus Security, or the Vice President of Human 
Resources to make formal reports of incidents of sexual misconduct. Complainants are in 
control of how much information they share and when and with whom they share it. 
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they must report it to one of the officials named above. Details of the allegation will not be 
shared unless there is a pattern of abuse or cause for fear for the safety of the complainant or 
the safety of others or the misconduct is a felony that is required by law to be reported. If 
personally identifiable information is shared, it will be shared with as few people as possible, 
and all efforts will be made to protect privacy to the greatest possible extent. 
 

Formal Reporting Options 
Complainants have the right, and can expect, to have complaints taken seriously by The College 
of Wooster when formally reported, and to have those incidents investigated and properly 
resolved. Victims of campus crime should be aware that charges may be pursued through the 
College’s conduct system, though the state judicial system, or both. 
  
The conduct system at The College of Wooster is designed to address infractions of student 
codes of conduct including Academic Integrity and policies of the College. The College’s 
conduct system does not establish whether or not a crime has been committed. The purpose of 
the conduct system is to establish whether or not a College policy has been violated; crimes are 
adjudicated through the local court system. For more information concerning the College’s 
student codes of conduct, please refer to the section “Community Values and Principles” 
starting on page 5 in The Scot’s Key (the student handbook which includes the code of conduct 
for students). Information about the College’s conduct system is found starting on page 40. 
 
Victims of crime may also seek redress through the state judicial system. Charges may be filed 
with the local police department or other appropriate authorities. 
 
Campus Safety is prepared to assist any member of the campus community in reporting crime 
to appropriate law enforcement officials. 
 
Formal reporting still affords privacy to the reporter, and only a small group of officials who 
need to know will be told. Information will be shared as necessary with investigators, witnesses, 
and the accused person/respondent. The circle of people with this knowledge will be kept as 
tight as possible to preserve a complainant’s rights and privacy. 
 

The Daily Crime Log 
Campus Safety maintains a daily crime log in accordance with state and federal laws. The log 
for the most recent 60-day period 



 

https://inside.wooster.edu/safety/
/wp-content/uploads/2022/09/2022-2023_Emergency-Response-booklet.pdf
/wp-content/uploads/2022/09/2022-2023_Emergency-Response-booklet.pdf
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shall be based upon whether the crime is considered serious or a continuing threat to students 
and employees, and the possible risk of compromising law enforcement efforts, or the efforts to 
assist a victim or to contain, respond to, or otherwise mitigate the emergency. 
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Identifying a Contact Person or Persons Whom the School Shall Notify 
When a student enrolls at the College, they are asked to provide emergency contact information 
as well as identify a person(s) whom the school should notify within 24 hours if the student is 
determined to be missing. Information as to whom to contact if the student is missing will be 
kept confidential by the College. It is only accessible to authorized campus officials, and it may 
not be disclosed, except to law enforcement personnel in furtherance of a missing person 
investigation. 
 
If a student is under the age of 18 and not emancipated, the College will notify the student’s 
custodial parent or guardian within 24 hours of determining that the student is missing, in 
addition to notifying any additional contact person designated by the student. The College will 
notify local law enforcement within 24 hours of the determination that the student is missing 
(under Ohio law, immediate notification is made if the student is under the age of 18), unless 
local enforcement made the determination that the student is missing. 
 
If a student does not designate a person(s) to contact in the case of a missing student, the 
College will use the emergency contact information provided. If the College attempts to contact 
the person designated as the missing-person contact, and they are not available, the College will 
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https://www.icrimewatch.net/index.php?AgencyID=55195&disc=55195
mailto:wcso@wcjustice-center.org
http://www.waynecountysheriff.com/
http://www.icrimewatch.net/index.php?AgencyID=55149
mailto:OHLegSupport@ohioattorneygeneral.gov
http://www.ohioattorneygeneral.gov/
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Students and employees of The College of Wooster are subject to Federal Law, The Ohio 
Revised Code laws, local statutes and ordinances, and the College’s alcohol and drug policy. 
Students and employees who violate federal, state or local laws or policies of the College will be 
subject to criminal and/or institutional disciplinary action, up to and including permanent 
separation and/or termination of employment. Ignorance of the law and the Colleges’ policy is 
not an excuse for any violations. 
 

Drug and Alcohol Abuse Prevention, Education, and Counseling Programs 
An online platform of educational modules is a primary tool for students, faculty, and staff that 
addresses sexual harassment, dating and domestic violence, stalking, bystander intervention, 
discrimination, and alcohol/drug use. 
 

For Students 
The College provides educational programming for first year students during new student 
orientation prior to the start of their first semester. Programs address alcohol and drug use, 
sexual misconduct, and bystander intervention. Throughout the year, educational programs are 
offered to all students often in conjunction with programs co-sponsored by student 
organizations. Open training sessions are held for faculty and staff throughout the year. 
  

/wellness-center/education/
/wellness-center/education/
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enroll in approved programs of treatment or rehabilitation for alcohol and controlled substances 
abuse. 
 
Employees can visit the Human Resources website for information regarding applicable 
coverage. 
 
In-hospital programs, including outpatient post-release follow up based on individual and group 
counseling, are available in several Northeast Ohio hospitals. Employees interested in further 
information may consult the staff in the Office of Human Resources. 
 

Possession, Use, and Sale of Alcoholic Beverages and/or Illegal Drugs  
 

Student Alcohol and Other Drugs Policies 
The presence of alcohol in a campus setting raises several complex issues, which include 
behavioral, safety, and legal problems. The College of Wooster does not consider the use of 
alcoholic beverages and/or other drugs as necessary to the process of higher education. The 
college also respects and complies with state and federal laws. Therefore, it is necessary for the 
college to define certain restrictions regarding the possession, use, consumption, furnishing, and 
purchase of alcoholic beverages. 
 
Students are expected not to abuse their minds or bodies by use of harmful or illegal drugs, 
including the excessive or inappropriate use of alcohol. Students who choose to drink will use 
alcoholic beverages responsibly and will be held accountable for irresponsible use. The College 
considers it to be a violation of a college policy to endanger oneself or others using alcohol. 
Impairment of a student’s judgment as a result of alcohol use does not relieve a student of 
responsibility. 
 
General Definitions 
Permanent resident:  A resident of an approved college space who attends or is employed by the 
college or has otherwise been approved by the college for residency in a specific space for at 
least the length of a semester. 
 
Persons: 

https://inside.wooster.edu/hr/employee-assistance-programs/
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 Persons under the age of eighteen (18) may not attend a registered social event where 
alcohol is being served 

 No alcohol may be provided to a person under twenty-one (21) years of age. No person 
shall possess an open container 

 No individual will coerce a person(s) to drink alcohol or use other drugs. 
 Beer and wine are the only alcoholic beverages that may be served at approved functions, 

and they must be served in accordance with the provisions set forth in Social Events with 
Alcohol. 

 Engaging in activities, whether alcohol is present or not, that promote irresponsible or 
high-risk drinking (e.g., drinking games, use of funnels, chugging contests, or any means 
where alcohol is consumed as part of a competition) is prohibited. 

 No open container, carrier, or cup of alcoholic beverage may be carried outside a student’s 
assigned residential unit or an approved party space. 

 Common-source alcohol containers (e.g., vats, kegs, etc.) are not permitted. 
 
Individual Consumption 
Individual consumption of alcoholic beverages in College housing is based on the style of 
residence: 

 Residence Halls: No alcohol may be possessed in any first-year halls, including empty 
containers. 

o This provision shall not apply to any permanent resident of a first-year center 
who is at least 21 years of age and who consumes in their room, or to any guest 
of such a resident if that guest is likewise at least 21 years of age. 

o This shall not be construed so as to disallow the hosting of events with alcohol in 
spaces recommended by Residence Life and approved by Scot Council. 

 Houses:  
o Alcohol may not be consumed on balconies, fire escapes, attics, basements, or 

on roofs. 
o Houses looking to have social gatherings with alcohol must register their event 

with the DOS or the Office of Student Engagement.   
 
Any residential unit may come to an agreement where alcohol may be possessed and 
consumed by residents of legal age through a group consensus. A “Housing Unit Agreement 
Form” must be completed and signed by residents of the unit with the housing application; this 
application can be picked up in the Office of Residence Life. Within two (2) weeks of the start of 
a semester, Residence Life will verify the housing agreement. This agreement may be reviewed 
and edited at any time according to the needs of the residents of the house or at the behest of 
the Office of Residence Life. 
 
Alcohol and Unauthorized Venues
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 Bathrooms 
 Study rooms in residence halls 
 Campus grounds, with the exception of pre-approved, College-sponsored events 

 Athletic fields 
 
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the policies established by the unit in its “Housing Unit Agreement Form,” available in the 
Office of Residence Life 

 Social events which involve alcohol and/or loud music cannot be scheduled the day 
before a reading day, or exam day. 

 Residential units or other recognized campus organizations may request permission to 
sponsor an all-campus event with beer in The College Underground (Lower Kittredge). 
The sponsor is subject to the approval and the regulations set up by The Underground 
management. Requests for the use of The Underground should be made through the 
Office of Student Engagement. 

 Any alcohol being purchased at The College Underground may only be for individual 
purchase. Hosts may not pre-pay for alcohol or run a tab for their guests. 

 
Students should know that hosting a social event assumes responsibility to make reasonable 
efforts to provide safety and abide by the law. It is understood that individuals organizing an 
activity accept a responsibility for making arrangements which will assure: 
 Necessary control over access to alcohol 

 Service of alcohol only to those of legal drinking age 
 Control over excessive noise 

 Control over behavior of guests 
 Confinement of the consumption of alcohol only to those areas where such 

consumption is permitted by State law and College policy 
 Alcohol consumption can never be considered the focal point of an event 

 No student or guest under the age of eighteen (18) is permitted to attend an event where 
alcohol is being served. 

 
Guidelines for Small Social Gatherings 
Events containing fewer than 25 persons or a number of persons equivalent to one and a half 

https://forms.office.com/r/YtWPstEMzZ
https://forms.office.com/r/YtWPstEMzZ
https://inside.wooster.edu/student-rights/scots-key/
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Events with more than twenty-five (25) participants are considered Large Social Gatherings. 
There are two sets of requirements: those for events where alcohol is served and those that 
apply when alcohol is not necessarily being served (but is being consumed). 
 
Registration of an Event 
Any event in a lounge that contains at most 25 persons or a number of persons equivalent to 
one and a half times the occupancy of the space, whichever is smaller, but at which alcohol is 
not being served does not need to be registered in advance. At such gatherings, the policy for 
individual consumption applies. (This is intended to keep medium-sized gatherings at which 
some individuals may be consuming alcohol from requiring registration - e.g., Super Bowl 
parties, Oscar-watching gatherings, etc.) However, the College must be notified of such 
gatherings for safety purposes. As such, a student at such an event must call the Campus 
Safety non-emergency number (330-263-2590) simply to make them aware that such an event 
is occurring. Campus Safety will not intervene unless there is reason to believe that a violation 
of college policy is occurring. The contact person varies based on the location of an event. 
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 Should there be any damages or excessive cleaning required, a fee will be assessed to 
the group to avoid any fees to the residential community. This inspection will occur the 
following morning. 

 Campus Safety will check in with Sober Monitors, Contact Persons, and Servers when 
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Underage possession/use of alcohol for the 
first and second time. 

Educational sanction, such as an on-line program 
and/or CHOICES (harm reduction course facilitated by 
counselors); Student referred to credentialed 
professional for substance use assessment and 
required to complete treatment recommendations 

Underage possession/use of alcohol for the 
third time. 

Educational sanction, such as an on-line program 
and/or CHOICES (harm reduction course facilitated by 
counselors); Student referred to credentialed 
professional for substance use assessment and 
required to complete treatment recommendations; 
Conduct probation 

Students displaying symptoms of excessive 
alcohol use, putting self and/or others at risk, 
causing disruption to the 
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and cannot be obtained even with a prescription. Common Schedule I drugs include, but 
are not limited to, LSD, Marijuana (and its derivatives and synthetic forms), Mescaline, 
Peyote, Quaalude, Heroin, and Gamma Hydroxybutyric Acid (GHB). 

 Schedule II drugs have a high abuse risk but are also considered to have therapeutic 
value and can be obtained with a prescription. These drugs can cause severe 
psychological or physical dependence. Common Schedule II drugs include, but are not 
limited to, Opium, Morphine, Cocaine, Codeine, Methadone, Amphetamines, 
Methamphetamines, Oxycodone, Seconal, Phenobarbital, PCP, and hallucinogens used 
to decrease the side effects of chemotherapy. 

 Schedule III drugs have a potential for moderate psychological and physical dependency 
and may be obtained with a prescription. Schedule III drugs include, but are not limited 
to, Benzphetamine, Secobarbitol, Narcan, Codeine, Morphine, Dihydro-codein-one, and 
Anabolic Steroids. 

 Schedule IV drugs have therapeutic value and require a prescription. Two common 
examples are Valium and Chloral Hydrate. 

 Schedule V drugs also have therapeutic value and can only be obtained with a 
prescription. They are divided into Narcotic drugs and Narcotics-non-narcotic 
preparations and typically contain smaller amounts of the narcotic drug than do 
Schedule III or IV drugs. 
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A complete list of Ohio alcohol offenses and possible penalties can be found in Chapter 4301 of 
the Ohio Revised Code. 

 
 

https://codes.ohio.gov/ohio-revised-code/chapter-4301
https://codes.ohio.gov/ohio-revised-code/chapter-4301


https://codes.ohio.gov/ohio-revised-code/chapter-2925
https://codes.ohio.gov/ohio-revised-code/chapter-2925
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21 U.S.C. 844 (a) 

 First conviction: Up to one (1) year imprisonment and fine of at least $1,000 but not 
more than $100,000, or both. 

 After one (1) prior drug conviction: At least fifteen (15) days in prison, not to exceed two 
(2) years, and fine of at least $2,500 but not more than $250,000, or both. 

 After two (2) or more prior drug convictions: At least ninety (90) days in prison, not to 
exceed three (3) years, and fine of at least $5,000 but not more than $250,000, or both. 

 Special sentencing provisions for possession of crack cocaine: Mandatory sentence of 
at least five (5) years in prison, not to exceed twenty (20) years, and fine of up to 
$250,000, or both, if: 

o first conviction and the amount of crack possessed exceeds five (5) grams. 
o 
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The College may apply Medical Assistance Amnesty as a resolution to minor policy violations 
under the following circumstances: 
 For a student who requires medical assistance. 

 
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risk situations. All students are also exposed to passive programming, including posters, 
brochures, and table tents. 
 

Safe and Positive Options for Bystander Intervention 
 
When an incident of sexual or relationship violence is about to take place, there are often 
bystanders who may notice a red flag or warning signs, or something simply makes them 
uncomfortable. In many cases, bystanders can intervene to change the outcome or de- escalate 
the situation. 
 
How to intervene: 
 Take a second look. Don’t ignore your feeling of discomfort. 

 Check in with the person. Ask if they’re okay. 

 Think, “what if it was someone that I loved?” Would you want someone to step in to help 
your sibling, your best friend, your significant other? 

 
Be direct, distract, or delegate. 

 Direct: check in with the person that you’re worried about, tell the other person that their 
behavior isn’t okay, ask everyone what is going on. 

 Distract: do something to refocus everyone’s attention. Spill a drink, ask to use their 
phone, show them a cat video, tell them you feel sick and need help. 

 Delegate: get help from others. Find your friends and tell them why you’re worried, find 
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 Avoid ambiguity. Don’t make assumptions about consent, about whether someone is 
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policy ensures that all parties involved are treated fairly, equitably, and respectfully 
through the process.  

 Thorough descriptions of resources within the campus and the external community. The 
College of Wooster is committed to supporting any person who is impacted by violations 
of this policy. That includes assisting in the management of the impact that prohibited 
conduct may have on a person and/or other members of the campus community.  

 
All members of The College of Wooster community have the right to:  
 Make a report to local law enforcement and/or state police and be assisted by campus 

authorities if reporting a crime to law enforcement.  
 Have disclosures of illegal discrimination and harassment, domestic violence, dating 

violence, stalking, and sexual misconduct treated seriously.  
 Make a decision about whether or not to disclose a crime or violation and/or to 

participate in the College’s resolution process and/or criminal justice process.  
 Participate in a process that is prompt, fair, and impartial and that ensures a meaningful 

opportunity to be heard.  

 Be treated with dignity and respect and to have access to health care and counseling 
services as needed.  

 Change academic, living, transportation, or working situations to avoid a hostile 
environment.  

 Obtain or enforce a no contact order (issued by the College) and/or seek a restraining 
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Prohibited conduct under this policy is also prohibited under the Clery Act as amended by the 
Violence Against Women Act (VAWA), Title VII of the Civil Rights Act of 1964, Ohio Revised 
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environment for any member of the Wooster community at or on College of Wooster 
property.  

 
Title IX Jurisdiction  
The College must distinguish Title IX conduct from other forms of sexual misconduct. The 
College has Title IX jurisdiction to address conduct that constitutes Title IX Misconduct under 
this policy and occurs within 
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 Sexual Misconduct: Intimate Partner Violence
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A hostile environment may be created by harassing verbal, written, graphic, or physical conduct 
that is severe, persistent and objectively offensive such that it interferes with, limits, or denies 
the ability of an individual to participate in or benefit from educational programs or activities or 
employment access, benefits, or opportunities.  
  
The College reserves the right to address offensive conduct and/or harassment that 1) does not 
rise to the level of creating a hostile environment, or 2) that is of a generic nature not on the 
basis of a protected status. Addressing such behaviors may or may not result in the imposition 
of discipline under College policy, but may still be addressed through supervisory conversations, 
remedial actions, education, and/or effective conflict resolution mechanisms. For assistance 
with conflict resolution techniqu
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o Submission to or rejection of such conduct is an explicit or implicit condition of 
an individual’s employment, evaluation of academic work, or any aspect of 
a College program or activity; or  

o Submission to or rejection of such conduct by an individual is used as the basis 
for decisions affecting the individual; or,  

o Such conduct would be determined by a reasonable person to be so severe, 
pervasive, or objectively offensive that it creates a hostile environment.  A hostile 
environment only exists if it unreasonably interferes with or denies a person 
equal access to Wooster’s educational program or activity. Bullying or 
cyberbullying on the basis of sex, gender, sexual orientation, or gender identity 
may meet this definition.    
 

A single experience of sexual harassment alone may create a hostile environment if the 
experience is sufficiently severe. The more severe the conduct, the less need there is to 
show a pattern of experiences to create a hostile environment. The determination of 
whether an environment is “hostile” will be based on the totality of the circumstances, 
including, but not limited to:  

o The frequency of the speech or conduct 
o The nature and severity of the speech or conduct  
o Whether the speech or conduct was physically threatening 
o Whether the speech or conduct was demeaning 
o The effect of the speech or conduct on the complainant’s mental and/or 

emotional state 
o Whether the speech or conduct was directed at more than one person 
o Whether the speech or conduct arose in the context of other discriminatory 

conduct.  
 

 Sexual Misconduct: Non-Consensual Sexual Intercourse. Defined as any sexual 
penetration or intercourse (anal, oral, or vaginal); 

o However slight 
o With any object 
o By a person upon another person 
o That is without consent and/or by force. 

 
Sexual penetration includes vaginal or anal penetration by a penis, tongue, finger, or object, or 
oral copulation by mouth-to-genital contact or genital-to-mouth contact.  
 
The Ohio Revised Code (ORC) defines sexual conduct as, “vaginal intercourse between a male 
and a female; anal intercourse, fellatio, and cunnilingus between persons regardless of sex; and, 
without privilege to do so, the insertion, however slight, of any part of the body or any 
instrument, apparatus, or other object into the vaginal or anal opening of another.” This 
definition is applicable to criminal prosecutions for sexual conduct (including rape, sexual 
battery, and unlawful sexual conduct with a minor) in Ohio, but may differ from the definition 
used by The College of Wooster to address policy violations.  
 
 Sexual Misconduct: Sexual Exploitation. Sexual exploitation refers to a situation in which 

a person takes non-consensual or abusive sexual advantage of another person or 
persons. Examples of sexual exploitation include, but are not limited to:  
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o 
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partner, or to the family members or friends of the sexual or romantic partner. Intimate 
partner violence affects individuals of all genders, gender identities, gender expressions, 
and sexual orientation and all racial, social, and economic backgrounds.  Dating violence 
and domestic violence are both forms of intimate partner violence.  

 Sexual Misconduct: Indecent Exposure. A person commits indecent exposure if that 
person exposes their genitals in a sexually explicit manner in any public place or in any 
place where there are other persons present under circumstances in which one knows or 
reasonably should know that this conduct is likely to offend or alarm others.  

 
Consensual Relationships  
There are inherent risks in any romantic or sexual relationship between individuals in unequal 
positions (such as faculty and student or supervisor and employee). Consensual romantic or 
sexual relationships in which one party maintains a direct supervisory or evaluative role over the 
other party create real or perceived impropriety and may be unethical. These relationships may 
be less consensual than perceived by the individual whose position confers power. The 
relationship also may be viewed in different ways by each of the parties. Furthermore, 
circumstances may change, and conduct that was previously welcome may become 
unwelcome. Even when both parties have consented at the outset to romantic or sexual 
involvement, this past consent may not remove grounds for a later charge of a violation of 
applicable sections of this policy, as consent within any sexual or intimate relationship may be 
withdrawn at any time. For these reasons, dating, romantic, or sexual relationships between 
students and faculty or students and coaches, including relationships that occur when the 
College is not in session or students are on leave, are prohibited. Faculty and coaches who 
violate this prohibition are subject to appropriate College adjudication processes and 
disciplinary action.  
 
For the personal protection of members of the community, relationships in which power 
differentials are inherent (department chair-faculty, faculty-staff, staff-staff, staff-student, 
Resident Assistant, and students over whom they have direct responsibility) are generally 
discouraged. However, if a relationship does exist, individuals with direct supervisory or 
evaluative responsibilities who are involved in such relationships must bring those relationships 
to the timely attention of their supervisor. It will likely be necessary to remove the employee 
from the supervisory or evaluative responsibilities or to shift a party out of being supervised or 
evaluated by someone with whom they have established a consensual relationship. While only 
faculty-student and coach-student relationships are prohibited by this policy, failure to self-
report all other such relationships to a supervisor as required can result in disciplinary action for 
an employee.  
 
Related Concepts and Definitions  
  
Consent  
Individuals who choose to engage in sexual activity of any type with another person must first 
obtain clear consent from that person. Consent is clear, knowing, and voluntary permission. It 
can only be given by someone who is of legal age and has the capacity to consent. Consent can 
be given by words or actions, as long as those words or actions create clear permission 
regarding willingness to engage in the sexual activity. Silence or lack of resistance, in and of 
itself, does not demonstrate consent. Consent is active, not passive. The definition of consent 
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does not vary based upon a participant’s sex, sexual orientation, gender identity, or gender 
expression.  
 
The following are essential elements of Consent:  
 Informed and reciprocal: All parties must demonstrate a clear and mutual understanding 

of the nature and scope of the act to which they are consenting and a willingness to do 
the same thing, at the same time, in the same way.  

 Freely and actively given: consent cannot be obtained through the use of force, coercion, 
threats, intimidation, pressuring, or by taking advantage of the incapacitation of another 
individual. Coercion, force, or threat of either invalidates consent.  

 
Consent to one form of sexual activity does not constitute consent to engage in all forms of 
sexual activity. Each participant in a sexual encounter is expected to obtain and give consent to 
each act of sexual activity in order for the activity to be considered consensual.  A current or 
previous dating relationship is not sufficient to constitute consent.    
 
Consent is not indefinite. Consent may be given initially, but it may be withdrawn by any party at 
any time. Recognizing the dynamic nature of sexual activity, individuals choosing to engage in 
sexual activity must evaluate consent in an ongoing manner and communicate clearly 
throughout all stages of sexual activity. An individual who seeks to withdraw consent must 
communicate, through clear words or actions, a decision to cease the sexual activity. Once 
consent is withdrawn or can no longer be given, the sexual activity must cease immediately and 
all parties must obtain mutually expressed or clearly stated consent before continuing further 
sexual activity.  
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include words or actions that threaten or endanger another individual’s health or safety or cause 
an articulable fear of harm.  Coercion may be emotional, intellectual, psychological, or moral.  
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counselors; intimate partner violence resources; local or state assistance agencies; or on- or 
off-campus members of the clergy.  
 
Consi

http://wooster.edu/offices/title-ix/
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Wooster offers supportive measures to both complainants and respondents. If the Title IX 
Coordinator does not offer supportive measures to the complainant, the Title IX 
Coordinator will document the reasons why they did or did not take such action.  
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explicitly authorized by the College.  The College may seek to restrict the role of anu
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Behavior that may be considered retaliatory includes but is not limited to:  
 Discouraging an individual from reporting an incident  
 Discouraging witness participation 
 Threatening or intimidating a participant in a complaint, investigation, and/or hearing 
 Intentionally causing negative consequences for a participant in a complaint, 

investigation, and/or hearing 
 Utilizing another individual to commit the behavior may also be considered a means of 

retaliation 
 
Request for Anonymity When Reporting Prohibited Conduct  
A complainant may desire to report prohibited conduct to the College but wish to maintain 
anonymity. In these cases, the Title IX Coordinator will evaluate and review this request. The 
Title IX Coordinator will review the allegations, keeping in mind the necessary balance of the 
complainant’s request while also recognizing the College’s obligation to provide a safe 
environment for the Wooster community. Circumstances that will be considered include but are 
not limited to: seriousness of the conduct, the roles of the complainant and respondent at the 
College, the presence of violence and/or weapons, and if other complaints or reports have been 
made against the respondent.  
 
The College will take all reasonable steps to investigate and respond to allegations of prohibited 
misconduct, but may be limited if a complainant requests anonymity, and it is granted. In cases 
where anonymity cannot be granted, the complainant will be notified in writing of the chosen 
course of action, and they will be given the option to opt out of participating in the process.  
 
Confidentiality and Privacy Regarding Reports of Prohibited Conduct  
Privacy generally means that information related to a report of 
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disability or physical impairment) is experiencing abuse or neglect based on information 
shared by the minor, any other individual, or one's own observations or knowledge. Any 
Wooster employee suspecting abuse or neglect is required to bring all suspicions to the 
immediate attention of the Director of Campus Safety and the Title IX Coordinator. 
Wooster community members who are not employees are strongly encouraged to report 
any knowledge or reasonable suspicion of child abuse to the Director of Campus Safety 
or to law enforcement. In addition to notifying the Title IX Coordinator and the Director of 
Campus Safety, College employees must make a direct report to the Wayne County 
Children’s Services Child Abuse Hotline at Report Abuse: 330-345-5340 / 1-855-642-
4453 (855-O-H-CHILD).  

 Ohio Felony Reporting Requirement: Under Ohio law, most individuals must report 
felonies, including sexual violence. This legal requirement means that the Title IX 
Coordinator or Campus Safety must report knowledge of any felony to the Wayne 
County Sheriff’s Department. Where the College makes a report to law enforcement 
under this section, the College will communicate with the complainant what information 
and when the information was reported to law enforcement. To the extent reasonably 
possible, the College will communicate with the complainant in advance of any report to 
law enforcement. The complainant may choose whether and how to participate in any 
subsequent criminal investigation if one results.  

 Ohio Medical Professional Reporting Requirements: In Ohio, medical professionals have 
distinct legally mandated reporting responsibilities. Where a medical professional knows 
or has reasonable cause to believe that serious physical harm resulted from an offense 
of violence, the medical professional is required to make a report to law enforcement. 
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presented if they are only “character” witnesses. A witness must have relevant information 
pertaining to the allegations.  
 
The investigation process does not allow for a party to have a full list of witnesses that are 
being interviewed as part of the investigation. Both parties and witnesses should provide all 
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This information will also be provided in writing.  
 
If the Title IX administrator determines that there is need for a formal resolution, then the 
College will proceed with initiating a formal investigation.  
 
Formal Investigation  
Both parties will typically receive notice in writing that a formal investigation is commencing 
within three (3) business days of filing of a formal complaint. The notice will include:  
 Complainant’s name  
 Respondent’s name  
 Reported policy violation(s)  
 Date(s) and time(s) of reported policy violation(s)  
 Location(s) of reported policy violation(s)  
 Any other information about the allegations to provide sufficient details known at the 

time for the party to prepare a response before any initial interview with an investigator  
 Wooster’s grievance process  
 Wooster’s position that the respondent is presumed not responsible for the alleged 

conduct and that a determination regarding responsibility is made at the conclusion of 
the grievance process  

 Information about the investigator  
 Opportunity to provide a list of witnesses who have relevant information to the 

allegations 
 The parties’ right to have an advisor of their choice, who may be an attorney  
 The parties’ right to inspect and review evidence  
 Wooster’s prohibition on knowingly making false statements or knowingly submitting 

false information during the grievance process  
 
If, in the course of an investigation, Wooster decides to investigate allegations about the 
complainant or respondent that are not included in the initial notice, Wooster will provide notice 
of the additional allegations to the parties whose identities are known.  
 
If the Respondent has failed to respond to meeting requests, the notification will also include:  
 Information about resources, supportive measures, and remedies both on-campus and 

off-campus including, but not limited to, counseling services, housing accommodations, 
academic support, no contact orders, campus safety escorts, work situations, and 
transportation, regardless of whether a formal report is made with the College or local 
law enforcement 

 Any supportive measures that have been enacted 
 Notification that the complainant has the option (and right to decline) to file a report with 

local law enforcement agencies and seek medical treatment off-campus 
 Overview of the procedures, process, and options for resolution 
 The right to an advisor of choice/support person 
 Explanation of the applicability of the College’s medical assistance amnesty policy 
 Explanation of retaliation and the prohibition of it 
 The Clery Act and Ohio Revised Code obligations 

The assigned investigator will begin the formal investigation promptly, and will conduct the 
investigation in a manner that is complete, thorough and impartial. During the investigation, 
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both the complainant and respondent may present statements, witnesses and other evidence to 
the investigator. The complainant, respondent, and witnesses with relevant information may be 
interviewed as part of the full investigation. The interviews will be supplemented by gathering of 
any physical, documentary, or other evidence, as appropriate and available. Follow-up interviews 
may be conducted by the investigator as needed. The full investigation is designed to provide a 
fair and reliable gathering of the facts.  
  
Consolidation of Formal Complaints  
Wooster may consolidate formal complaints as to allegations of sexual harassment against 
more than one respondent, or by more than one complainant against one or more respondents, 
or by one party against the other party, where the allegations of sexual harassment arise out of 
the same facts or circumstances. The same facts and circumstances means that the multiple 
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During the hearing, only relevant cross-examination and other questions may be asked of a 
party or witness.  
  
The following may be considered irrelevant for both questioning purposes at the hearing and for 
preparation of the investigative report:  
 Repetition of the same question;  
 Evidence that is duplicative of other evidence;  
 Information protected by a legally recognized privilege;   
 Questions and evidence about the complainant’s sexual predisposition or prior sexual 

behavior, unless:  
o Such questions and evidence about the complainant’s prior sexual behavior are 

offered to prove that someone other than the respondent committed the conduct 
alleged by the complainant, or;  

o The questions and evidence concern specific incidents of the complainant’s prior 
sexual behavior with respect to the respondent and are offered to prove consent;  

 Any party’s medical, psychological, and similar records, unless the party has given 
voluntary, written consent, and;  

 Party or witness statements that have not been subjected to cross examination at a live 
hearing.  

 
Wooster will not exclude relevant evidence because such relevant evidence may be unduly 
prejudicial, concern prior bad acts, or constitute character evidence, however, the decision-
maker/panel may objectively evaluate such evidence by analyzing whether that evidence 
warrants a high or low level of weight or credibility.  
  
Before a complainant, respondent, or witness answers a cross-examination or other question, 
the decision-maker/chair of the panel will first determine whether the question is relevant and 
explain any decision to exclude a question as not relevant. A decision-maker/chair of 
the panel may request to review questions the advisors plan to ask during a live hearing, 
however, it is not required that an advisor provide such questions.  
  
Decision-makers/chair of the panel are not required to give a lengthy or complicated 
explanation of a relevancy determination during the hearing. The decision-maker/chair of 
the panel may send to the parties after the hearing any revisions to the decision-maker’s/chair 
of panel’s explanation that was provided during the hearing.  
  
If a party does not have an advisor present at the live hearing, Wooster will provide without fee 
or charge to that party, an advisor of Wooster’s choice, who may be, but is not required to be, an 
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seek disclosure of, information protected by a legally recognized privilege (e.g., attorney client), 
unless the person holding such privilege has waived the privilege. The decision-
maker/panel will then issue a written determination of responsibility. The determination of 
responsibility will include:  
 Identification of the allegations potentially constituting sexual harassment  
 A description of the procedural steps taken from the receipt of the formal complaint 

through the determination, including any notifications to the parties, interviews with 
parties and witnesses, site visits, methods used to gather other evidence, and hearings 
held 

 Findings of fact supporting the determination 
 Conclusions regarding the application of the Policy to the facts 
 A statement of, and rationale for, the result as to each allegation, including a 

determination regarding responsibility, any disciplinary sanctions Wooster imposes on 
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specific detail of an incident in sequence, whether such inability is due to trauma, the effects of 
drugs or alcohol, or simple fallibility of human memory.  
Sanctions and Remedies  
If it is determined that a respondent violated the policy, the Decision-Maker/Panel will determine 
appropriate sanctions.  Sanctions may be determined in consultation with the Dean of Students 
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 Criminal Homicide—Manslaughter by Negligence: The killing of another person through 
gross negligence. 

 Criminal Homicide—Murder and Nonnegligent Manslaughter: The willful (nonnegligent) 
killing of one human being by another. 

 Rape: The penetration, no matter how slight, of the vagina or anus with any body part or 
object, or oral penetration by a sex organ of another person, without the consent of the 
victim. 

 Robbery: The taking or attempting to take anything of value from the care, custody, or 
control of a person or persons by force or threat of force or violence and/or by putting 
the victim in fear. 

 Aggravate Assault: An unlawful attack by one person upon another for the purpose of 
inflicting severe or aggravated bodily injury. This type of assault usually is accompanied 
by the use of a weapon or by means likely to produce death or great bodily harm. (It is 
not necessary that injury result from an aggravated assault when a gun, knife, or other 
weapon is used which could and probably would result in serious personal injury if the 
crime were successfully completed.) 

 Burglary: The unlawful entry of a structure to commit a felony or a theft. For reporting 
purposes this definition includes: unlawful entry with intent to commit a larceny or 
felony; breaking and entering with intent to commit a larceny; housebreaking; 
safecracking; and all attempts to commit any of the aforementioned. 

 Motor Vehicle Theft: The theft or attempted theft of a motor vehicle. (Classify as motor 
vehicle theft all cases where automobiles are taken by persons not having lawful access 
even though the vehicles are later abandoned—including joyriding.) 

 Weapons: Carrying, Possessing, Etc.: The violation of laws or ordinances prohibiting the 
manufacture, sale, purchase, transportation, possession, concealment, or use of 
firearms, cutting instruments, explosives, incendiary devices, or other deadly weapons. 

 Drug Abuse Violations: The violation of laws prohibiting the production, distribution, 
and/or use of certain controlled substances and the equipment or devices utilized in 
their preparation and/or use. The unlawful cultivation, manufacture, distribution, sale, 
purchase, use, possession, transportation, or importation of any controlled drug or 
narcotic substance. Arrests for violations of State and local laws, specifically those 
relating to the unlawful possession, sale, use, growing, manufacturing, and making of 
narcotic drugs. 

 Liquor Law Violations: The violation of State or local laws or ordinances prohibiting the 
manufacture, sale, purchase, transportation, possession, or use of alcoholic beverages, 
not including driving under the influence and drunkenness. 

 
Crime Definitions from the National Incident-Based Reporting System (NIBRS) User Manual 
from the FBI's UCR Program: 
 Sex Offenses: Any sexual act directed against another person, without the consent of 

the victim, including instances where the victim is incapable of giving consent. 
o Fondling—The touching of the private body parts of another person for the 

purpose of sexual gratification, without the consent of the victim, including 
instances where the victim is incapable of giving consent because of his/her age 
or because of his/her temporary or permanent mental incapacity. 

o Incest—Sexual intercourse between persons who are related to each other within 
the degrees wherein marriage is prohibited by law. 
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o Statutory Rape—Sexual intercourse with a person who is under the statutory age 
of consent. 

 
Crime Definitions from the Hate Crime Data Collection Guidelines and Training Manual from the 
FBI's UCR Program: 
 Larceny-Theft (Except Motor Vehicle Theft): The unlawful taking, carrying, leading, or 

riding away of property from the possession or constructive possession of another. 
Attempted larcenies are included. Embezzlement, confidence games, forgery, worthless 
checks, etc., are excluded. 

 Simple Assault: An unlawful physical attack by one person upon another where neither 
the offender displays a weapon, nor the victim suffers obvious severe or aggravated 
bodily injury involving apparent broken bones, loss of teeth, possible internal injury, 
severe laceration, or loss of consciousness. 

 Intimidation: To unlawfully place another person in reasonable fear of bodily harm 
through the use of threatening words and/or other conduct, but without displaying a 
weapon or subjecting the victim to actual physical attack. 

 Destruction/Damage/Vandalism of Property: To willfully or maliciously destroy, damage, 
deface, or otherwise injure real or personal property without the consent of the owner or 
the person having custody or control of it. 

 

Clery Act Crime Incident Definitions 
The Handbook for Campus Safety and Security Reporting 
 Murder and Non-negligent Manslaughter – The willful (non-negligent) killing of one 

human being by another. 
 Negligent Manslaughter – The killing of another person through gross negligence. 
 Sex Offenses, Forcible – Any sexual act directed against another per, forcibly and/or 
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 Dating Violence – Violence committed by a person who is or has been in a social 

https://www.ecfr.gov/cgi-bin/text-idx?rgn=div8&amp;node=34%3A3.1.3.1.34.4.39.6


   

 

   

 

 

The College of Wooster Annual Security & Fire Safety Reports 2024 ў Page 83 

Institution’s non-
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Liquor Law 
violations 

Buildings and properties that are part of 
the institution’s campus 

0 0 0 

Institution’s non-campus building or 
property 

0 0 0 

On public property 0 0 0 
     
Drug related     

On Campus 1 0 0 
Buildings and properties that are part of 
the institution’s campus 

1 0 0 

Institution’s non-campus building or 
property 

0 0 0

‶‴㠮㤸㐠㈶⸴敬慴敤‶‴㠮㤸㐠㈶⸴敬慴敤
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Regulations, Title 34, Subtitle B, Chapter VI, Part 668, Subpart D, Section 668.49 – Institutional 
fire safety policies and fire statistics. 
 

Responsibility for Preparation of the Report 
The College of Wooster Department of Campus Safety (CAMPUS SAFETY) provides security 
services, emergency planning and many other safety services designed to enhance the safety 
and security of the campus and the surrounding community. CAMPUS SAFETY compiles fire 
statistics and prepares and distributes the College’s annual fire safety report (AFSR) by October 
1 of each calendar year. 
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Open Fires 
Open fires (bonfires, campfires, etc.) are prohibited by Wooster City ordinance. Grilling and other 
outdoor cooking are limited to designated picnic areas. Exceptions for open fires may be made 
only by the Wooster Fire Department, Student Activities, and Campus Safety. In order to hold an 
event with open fire, students must complete an “Outdoor Request” form and submit it to 
Student Activities. Student Activities will collaborate with Campus Safety and other campus 
constituents to coordinate exceptions with the Wooster Fire Department. “Outdoor Request” 
forms must be submitted at least twenty-one (21) days prior to the event. No fire will be 
permitted to exceed two (2) foot by three (3) foot in size. Failure to comply with the city 
ordinance may result in a substantial civil penalty and/or fine as well as action through the 
College’s conduct process. 
 

Plans for Future Improvements in Fire Safety at the College 
The College does not have plans for future improvements in fire safety, as determined 
necessary by the institution. 
 

Fire Safety in On-Campus Student Housing Facilities 
 

Description of Student Housing Facility Fire Safety System
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Small Houses 

 
 

Prohibited Items in On-Campus Student Housing Facilities 
Use of fire within College facilities (particularly within residential units) endangers life and 
property and is viewed as a serious offense. Maximum penalties may be imposed for such 
violations. Because of the possible danger involved, the College has provided a list of Prohibited 
Items. Failure to observe this regulation will be considered a serious violation and if a fire 
occurs, the student(s) involved bears full liability and may be subject to dismissal from the 
College. Failure to comply with this policy and City ordinances and will result in referral for 
conduct action and/or action by Civil authorities. 
 
Prohibited Items 
 Open flames of any kind are prohibited including lighters, candles, and/or incense (lit or 

unlit). 
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 Locate those persons with special needs and provide assistance if possible. Otherwise, 
provide their location to emergency responders. 

 Report to your department’s or housing facility’s designated gathering point to be 
accounted for. 

 Call 9-1-1. 
 
If you hear a fire alarm: 
 Walk quickly to the nearest exit. Do not use the elevators. 
 If you are able, help those who need special assistance. 
 Notify fire personnel if you believe someone may still be in the building. 
 Gather away from the building and emergency responders at the pre-designated 

location. 
 
DO NOT re-

/clery/








   




